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V& ~un\” MAHARSHI DAYANAND UNIVERSITY ROHTAK

The Vice-Chancellor in anticipation of approval of the Academic Council

been pleased to allow to adopt the revised selection Criteria for the

recruitment of Principal and Asstt. Professor in the Non-Govt. Aided Colleges as
circulated by the State Govt. vide letter dated 25.6.2013.(copy enclosed)

DEAN COLLEGE DEVELOPMENT COUNCIL

Endst. No. CB-3/2013/F.52/ |\ 2., - % Dated:- &) -] Soln

Copy of the above is forwarded to the following for information and

necessary action:-

1.

3
A

Principal Secretary to Govt. Haryana, Education Department, Sector-5,
Shiksha Sadan, Panchkula.

Dean Academic Affairs, M.D. University, Rohtak

Dean, Faculty of Education, M.D.University, Rohtak

Director, Computer Centre(Incharge Website), M.D. University, Rohtak

with the request to upload the above said revised selection criteria for
the recruitment of Principal and Asstt. Professor on the University
website. Eclu) Deg ce

All the Principals of Non-Govt. aided colleges/self financing Colleges
affiliated with this University with the request to download the revised

selection criteria from the University website.

BP}MZILLW/,) \"f“f'\\,>

Superintendent (Colleges)
For DCDC
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Director Gener al Higher Educallon,
Haryana, Panchkula

1. Registrar, Kulukshetra University, Kurukshetra.

2 Registrar, Maharishi Dayanand University, Rohtak.

3. Registrar, Ch. Devi Lal University, Sirsa.

4. Registrar, Bhagat Phool Singh Mahila Vishvidyalya, Khanpurkalar

(Sonepat).
5. All the Principals of Govt.,/ Non Govt..
Aided Colleges in the State.

; Memo No. 8/36-2009.CIV.(3).. -
Dated, Panchkula the: 2&—é~ /_3

Subject: | Revised critetia for the selection of I’r1nc1pals & Asstt Professors in the

action:-

Lo Non— Government Alded Colleges in the State of Haryana.

L) In conlmuatlon of thls offlce Memo No 8/ 36 2009 C-IV (3) dated 6-8-2010
on the subject cited above. ' :
The matter regarding-revision of criteria for the selection of Principals and

Asstt. Professor in the Non- Govt. Aidéd Colleges was under consideration of the Stale

Govt. After due consideration, the State Government has revised the criteria for the
selection of Principals and Asstt. Profesqors in Non- Govt. Alded Colleges. The copies of
the revised criteria are enclosed for strict compllance in future recruitments. Both these

criteria will be applicable with immediate effect.

?GW% A

Depl.lty Director- 1V
for Dlrector General Higher Education
s ipnar yana Panchkula

'.End'sf No'Evﬁen : s ".Déi._.t?d,-f’?nchkula the: 2.6/ 3

A copy of the above is forwa"rde'd'to the _follo_wing- for information and necessary

1. .SeCretary, UGC, New Delhi.

2. Accountant General(Accounts) Haryana and Accountant General (Audit)
- Haryana, Chandigarh. '

Qs W“’_%[{&
7 Deputy Director- IV
~ for Director General Higher Education
Haryana, Par_lchkula..




FOR SCIENCE AND PRACTICAL SUBJECTS

Subject: Criteria for the selection of Principals in the Govt. Aided Private Colleg:s in
the State of Haryana.
Criteria Distribution Marks Distritution
(A) Academic Background (25%) Marks
(B) Assessment of Teaching Experience and Managerial Skills (3 0%) Marl.s
(C) Research performance based on API
Score & quality of publication (25%) Marks
(D)Interview Performance (20%) Marks
Total 100 Marks
B T Academic Record ot ___.ﬁ'_;_'_:-__-'l\_’l_a_xilmun E_@_H ;_
Q) Essential eligibility qualifications: 55%:" | 0 Mark
P marks at P.G. level with Ph.DD
(For SC candidates 50% marks at P.G.
level with Ph.D.) "~ S
(i) | 55%+ to0 65% 0 Mark e
(iii) | 65%+ and above Er gy 15 Marks o s
: 01 Mark for ecach additional
percentage point
Maximum 15 Marks shall be
awarded to 80% and above.
0.5% and above shall be rounded
off to next ‘percentage point and
: below 0.5% shall be rounded to
the lower percentage point for
the purpose of giving weightage.
However no rounding off marks
.| be done for deciding eligibility.
= | Good Academic Record e ot it
" (iv)"_ | The candidate with consistent good | 10 Marks
. |academic record j.e. throughout 60% and
- fabove marks in all examination'i.e. 10,
e R SR D AT e s e e e ]
- (v) | 60% and above marks in any two ofthe | 06 Marks -
' _{eXaminations i.e. B.A.; Prep. or +2; Matric. . 4
- (vi) | 60% and above marks in onc of the Iower 03 Marks L
examinations i.e. B.A.; Prep. or +2; Matric. -
B.) Assessment of T eaching Experience Maximum 30 Marks *
f jand Managerial Skills L st i _
(i) I5 years experience being essential OMake ™= -
___|qualification, : : s fazuan
(ii) Above 15 years experience 01 Mark for each yehr—lo_ll_lg =
\ : - e - maximum of 5 marks
(ii)) | Experience as officiating Principal = | 0] Mark T(EE&HM@I_ By
_ _ : (max. 4 Marks
(iv) - [ NCC (ANO) ~ B K T 0T Mtk foﬁﬂ?&ﬁ?ﬁﬁ"" N
BESTRA L R |:session
i) NSS (Prograr'nh?e'Oﬂ‘i'cer). i, i OT“MaIE M(,_ﬁ_ac_mfar;c“ he
ey e | Session
e Controller of Exams e NN R T oy R 2Oy



ST

: I--_I'o'stie'l Wui‘c‘_ie_h_!'s l@pdt. =

01 Mark for each academic

. session
(viii) | Bursar - 01 Mark for each academic
: session
(ix) Incharge Time Table 01 Mark for each academic
A . session
s () Inchiarge Women Cell 01 Mark for each academic
g ' session
(x1) “].'ncharge SC/ST Committee 01 Mark for each academic
session _
(xii) | Incharge Placement (,elle WY.L 01 Mark for each academic
Commiittee _ session
(xiii) | Editor in Chief College 01 Mark for each academic i
Magazine/Convenor prospectus . .| session
e ! Committee, : R "
- (xiv). | Incharge cultural affairs “ 101 Mark for each academic
R : |- .session o
" (xv) | Incharge Sports/Games | OI'Mark for each academic
Lo : session .
(xvi) | Member Advisory Council - 01 Mark for each academic
A A e S session - ]
‘(xvii) | Incharge Discipline Committee 01 Mark for each academic
: ' session o
(xviii) | Convener NAAC/UGC/IQAC 02 Marks per term g
(xix) | Staff representative to local Governing 01 Mark per term
Body/VC Nommee on College govcmlng
body. _ R
(xx) | Convenor Pur chase and Disposal 01 Mark for each academic
Committee session ot
(xxi) Convenm Constructmn Commlttec 01 Mark for each academic
session
(xxii) Coordinator/ Organising Secy.of . | 01 Mark for each event o
International/ National/, State level
ScmmarfConfcrencesf
B Functions/Events . i o
- (xxiil) University works Incharge ',-Z-_':_Ul Malk for each academic
G _ e e G | session
Sar __C.) Research Performance - Maximum 25 Marks )
) - Consolidated APT points from ' '
LR - Category 3. upto 400 points, no
~ marks will be given. Points more
than 400 will be assigned 1 mark
for each 10 API points upto a
maximum of 40 marks. The API
Score table for the lempal is
__gwcn in Annexure —A.,
{5 D.) Interview _ 20 Marks** :
(i) Knowledge of Service and 10 Marks .
Financial Rules, ICT Tools. : :
(i) Decision Making, Leadership & 05 Marks &
- Communication Skills
_(iii) " Overall personality .05 Marks e A
TOTAL 100 Marks

*

h,onvenor will -

comlmttees whclevex rnembe; has not been mentmned m 1he above lm ot con

be given m'cukfm'lrks allotted to the cor

iny one. benefit Wl[l be: allowed in one academlc SLSblOll in respect of B. The ln-char ge

1ccrned committee. The member of the

mittees, will also be



allowed 0.25 marks for each illEl‘anlShlp upto a maximum of 1 mark in total for each academic

- session, It is further clarified that if a person repeats to’ be the convenor/member of 1 specilic

e

- committee Iog a numbcr of yedrs 1]1e maxlmum years for cach commmca should be considered upto

2 years only
ks Pertounance in interviews shall also be assessed in terms of knowledge of Hervice &
Fmanmal Rules, Decision making, Leadership, Communication skills & using ICT tools in teaching
etc apart  from the -Academic achievements and Overall personality. The each member of  the
selection committee will assess the candidate and will assign marks individually in all the three
categories mentioned at D above. Out of marks allotted to each category and average of marks

awarded by all the members of the selecllon committee will be added to the credit of candidates for
selection.

NOTES

(D) ‘UGC instructions and relevant service rules will be followed in the recruitment process.

(II)  Teaching experience may be considered only of those candidates who have taght the
concerned subject (Arts/Sc. /Com./B.Ed.) after acquiring the eligibility qualifications.

(IIT)  For Lecturers appointed in B.Ed: colleges, cqual weightage is to be given to percentage in
M.A/M.Sc./M.Com. and to M.Ed.

{Iv)  For SC candidates the wclghlagc of marks shall be given at par on acquiring marks as per the
above criteria.

Annexure = A i
. API SLORE TABLE FOR DIREC'I RECRUITMENT OF PRINCIPALS OF {.(}VI' MDLD PRIVATE COLLEGES IN HARYANA
Lﬂlﬁgmllll Research and academic contributions

. Brief }:.xp!anauon Based on the Leachcrs self assessment, 'API scores are proposed for recearch and
ar:ademlc coutrlbutmns The se]fassusment ':core w1ll be bascd on, verlnable criteria and will be finalized by the

scr eemng /se]ectmn committee,

Sr. | APIs ¥ Faculties of Arts & Language }‘Social Max. Points for College Principals.
No. ' ' Science/Life Sciences /Sciences/ AP1 Score Self Veri
' Education / Comm. & Mgt. Appraisal | fied
oot ol score + APl
Scot
el
HIA | Research papers* Refereed joumals with impact factor 5 and 45/ Publication i
Published in: above :
Refereed journal with impact factor between | 35/Publication o
2and 5 S
Refereed journal w1th impact factor betwnen 30/Publication . ‘
land 2 : :
Refereed and indexed lournais SR ; 20/Publication |

Refereed jmu nals,” ety
(Fine arts : Par ncipanon in inter nallonal_ i
exhibition /workshop with one’ s own wm]{ =L
15 points each)

'15{]”11[:}ication

Non-refereed but recognized 'md]epulable | 10/Publication
| jour nals anc per:odlca]s, having ISBN/ISSN
numbers. : : :
(Fine arts : Participation in inte_rn_ationai
-exhibition /workshop with one’s own work -
10 pointé eét:_h} state level -5 points each)

Conference proceedings as full papers, etc. 10/Publication
(Abstracts not to be included)

1B | Research R Text or Reference Books published by | 50/Sole author g e
i3 Publications* (books,. | international Publishers with an established | (book) and 10 each
Chapters in baoks, peer review system with [SBN. chapter in an edited
‘other than referred : s Bogk

journal articles)




Subject Books by National level publishers
/state and Central govt. Publications with
{SBN{ISSN numbers. ; :
(Fine Arts: Solo exhibition of one's own
work-25 paints each) -

25/5ole author
{book) and 5 each
chapter in an edited
book

Subject books by other local pubhs];els with
IGBN/ISSN numbe:s

-15‘( sole author
(book) and 3 each
chapter in an edited
book

: Chapter contributed to edited !(ﬁ_uw@dé’{f

based volumes published by international *
Publishers with ISBN

10/ chapter

Chapter in knowledge based volumes by

Indian/National level publishers with

[SBN/-ISSN'numbcrs and with numbers of
national and international directories.

5 /Chapte?

to deliver lecturersy -

Chair sessions

+ To be filled by the candidate.

 11IC | Research Projects A ! ;
T Sponsored projects (a) Major project (amount mobilized with - 20/Project T
carried out/ongoing | grant above Rs. 5.00 lakhs)
fe.5 (b) Major projects (amounts mobilized with | 15/ Project
grants above Rs. 3.00 lakhs upto Rs. 5.00
lakhs}
(c) Minor projects (amounts mobilized with | 10 / Project
grants above Rs. 25000 upto Rs. 3.00 lakhs)
(i) | Consultancy Projects | Amount mobilized with minimum of Rs. 2.00 | 10 per every Rs. 2 B
carried out/on going | lakhs lakhs
Amount mobilized between Rs.10000/-and | 5 for each project
: : AL Rs. 2.00 lakhs
(ifi). | Completed projects | Completed: pm]ecL report (Acrepted by 1 20/ each major
i "Cllual'it'y'.esfaluatiun Flmdmg f\gem.y] : : | projectand 10/
N S each minor project
(iv) P:o;ects : Major Policy duuunenLoFGovt Bodles at 30/ each national g
'outcmne/outputs ; Central aud State ]evel level-output; 50/
' : each for
: - : - international level
IID Training Courses and cunfereuce,’Semina: /Symposmm/Wurkshop papers.
Q)] Refresher courses, ; T
Methodology .| Not less than two weeks duration. 20/ each
workshop, training, | _ '
teachers Learning One week duration. 10/ each.
F:\.’aIuatlon Less than one week duration 5/each
| Technology _ Bk ;
Programmes, Soft
skills development
Programmes,
Faculty Development
Programmes (max,.
30 points) ;
(ii) | Papersin Par thlpatlon and presentatmn nflesearch
" {.conferences / _papers [ﬂraI/ poster) in 10/ each
,-_S'_e_'miﬁa‘rsfSymposia/ & Imematmnai Level i '7.5{ ik
.| workshops etc. ** natmnal Level
T Regmnai/ State Level - WS 5/ each""
| Local- University/ C_ol_l_ege Level 3/ each
(i) .| Invited for .International Level - | 10 Jeach n
| conference 'Naii'uﬁ'al.Lléve] ' 7.5 feach
/seminai‘;s/ ; : .Regmnal/ State Level 5 /each
worksh'op/ symposia | Local-University /Co]]ege l..evel 3 /each




# For office'use Un]y

i

The API for joint publlr.atmns will have to be ca]culated in the following manner. Of the total score for the

52 le!evanl category of publmanon by the cuncerued teacher the First/¥ ‘rincipal author and the corresponding
author/supervlsor,’mentor of the teacher would share equally 60% of the total points and the remaining 40%
would be shared equally by the other aut]mrs For examples, if the total score for a publication is 10 (say], then
the First/Principal author, the corresponding author, supervisor, co-supervisor and mentor would get i points
each and the other authors would get 4 p_uints_eac_h.' I

** APl Score for Il (D) (11} will bé claimed solely by the author who participated and presented the paper

(oral/poster). However, if a paper presented in Conference /Seminar is published in the form of proceedings,

the points would accrue for the publication (1i1) (a) and not under presentation 111 (D) (I1).

Note: Date of publication of research paper will be 1% January in case of journals published annually, 1+

day of the half year in case of journals published half yearly, 1%t day of the quarter in case of journals

published quarterly, 15t day of the month in case of journals published monthly and likewise.




'thc St‘ltc of Haryaua.

AT .-Cutena Dlstrlbunon

o (A) Acadennc Backgwu
(B) Assessment of T aC
. _;(C) Resaawh performan

Score & quahty Of puplication
(D) Intervtcw Pcrformance ki

r

1g xpel Lenca and Managcrm] .Slei

Marks Distribution
(25%) Marks
(30%) Marks

e (_25%) Marks
“(20%) Marks

Total 100 Marks

' A) ALademlc Record

; qu:mum 25 Mal Iks

(i) - Essential eligibility’ quahﬁcatlons 55% ; OMark
Imarks at P;G. level with Ph.D- ;
(For SC candidates' 50% malks at P G
- level w;th Ph D ) : ;
(i) 55%+ to 60% AR A 5 - OMark
({ii) | 60%+ and dbove' s |15 Marks ;
' ' h, |01, *Mark . for each additional
'_ percentage pomt
1, Maxunum 15 ‘Marks shall be
awa:dcd to 75% ancl above
0 5% and abovc shal] be munded
| off to next. pc:ccntage point and |,
‘below. 0. 5% shall be rounded to
.| the lower percentage point for
i, | the purpose of giving. weightage.
.-+ | However no rounding off marks
RGeS be done for demdmg Cllglblllly
TREi Good Academlc Record DRy ) j
(iv)"- | The candidate with consistent good ' 1(}Ma1ks '
‘lacademic. 1ecordf1'e.' thJ,oughouf 6 CDEE L e
{above marks in‘all xamlnatxon R
TR ,Prep 0r+2 rB‘A G Ty
(v) . [/60% and above marks 1{1 any tWO of the z 06 Meu,ks :
_lexaminations i.¢, BiAL Prepior 42 Mattici ||
(vi) - 60% and abOVe marks ind on >fithe; _lOWEr i 03 Marks

©iland Manager ial Skill

18) Assessmcnt oL Tcachm Exper:ence

\‘Iaxlmum 30 Marks it

- | 15 yeats expemcnce bei
‘lqualification;. '« "%

ng esse:mml

Al; Abotve 15 years expcnence | 01:Mark for each year to the
i : v : 4 'r'miXimuni of 5 marks
s (1) Expeuence as off' clatmg Pnncipal sasi01 Mark for each, semester.
e . . (max. 4Ma1ks)
o (iv) 'NCC (ANO)_ :7]. 0¥ Mark for each acadcm]c
. # S s ‘| session’ [
MO0y a0 ,N.S__S-.I(P;Qg}'- IT'-}IIl'_e' 3 101 ‘Mark for cach acadcnuc
AT 131 L. i-'se&smn
vy | Controller of Exam:

: 01 Mark for each academlc

‘séssion

el




Hostel Warden/Supdt,

(vii) - 01 Mark for each academic
session
7. (viii) | Bursar 01 Mark for each academic
: | Session 2
(ix) Incharge Time Table 01 Mark for each academic
; session
(x) | Incharge Women Cell 01 Mark for each academic
session
(xi) Incharge SC/ST Committee 01 Mark for each academic
it o f e '5‘3;3.3-71?’?"- L
- (xii) | Incharge Placement Cell/E.W.Y .L, | 91.Mark for each academic
© |[Committee ' session’
(xiii) | Editor in Chief College 01 Mark for each academic
Magazine/Convenor prospectus session
Committee. ik :
(xiv) | Incharge cultural affairs 01 Mark for each academic
session
(xv) | Incharge Sports/Games 01 Mark for each academic
s g session
B (xvi) | Member Advisory Council 01 Mark for each academic
. _ session
(xvii) | Incharge Discipline Committee 01 Mark for each academic
: session
(xviii) | Convener NAAC/UGC/IQAC _ 02 Marks per term ;.4 |
(xix) | Staff representative to local Governing 01 Mark per term
Body/VC Nominee on College governing ® '
body. ' -
(xx) | Convenor Purchase ahd Disposal 01 Mark for each academic
Committee : ' ; session . e
(xxi) | Convenor Construction Committee 01 Mark for each academic
R .. Session_ '
- (xxii) - Coordinator/ Organising Secy. of | 01 Mark for cach event
R International/ National/ State level | -
- Seminar/Conferences/
.. Functions/Events - = .
- (xxiii) | University works Incharge - 01 Mark for each academic
L LI 3 el e session :
C.) Research Performance | Maximum 25 Marks
(i) Consolidated API points from figaign (77T
: Category 3 upto 400 points, no
marks will be given, Points more
than 400 will be assigned 1 mark
for each 10 API points upto a
maximum of 40 marks. The AP]
- Score table for the Principal is
__given in Annexure =A. ;
K D.) Interview ~ 1 20 Marks**
(i) Knowledge of Service and ; 10 Marks o5
. Financial Rules, ICT Tools. g
(ii) s Decision-Making,' Leadership & . | 05 Marks
: Communication Skills B T
e R Overall personality - - . .05 Marks -

TOTAL

— 1

100 Marks.

~ Only one benefit will be allowed in

" lconvenor will be given mark/marks allotte

_o_ri_e academic session in respect of B. The In-charge
d to the concerned committee. The member of the

~-committees, whe_r.e_:vez_'-_niémbc_r has not been mentioned in the above list of committees, will also be



allowed 0.25 marks for each membership upto 3 maximum of 1 mark in total for eac1 academic

session: It is further clarified’ that'if a’person repeats to. be the’ convenor/member of a specific

committee for a number of years, the maximum years for e’aél_'i; committee should be considered upto
‘2 yearsonly. 5 A SR

ke Performance in interviews shall also be assessed in terms of knowledge of Service &
‘Financial Rules, Déé:ision'méikin_g, Leadership, Communication skills & using ICT tools in teaching
~cte apart  from the Academic achievements and Overall personality. The each member of the

selection committee will assess the candidate and will assign marks individually in all the three
categories mentioned at D above. Out of marks allotted to cach category and average of marks

awarded by all the members of the selection committee will be added to the credit of candidates for
selection.

NOTES

0)) UGC instructions and relevant service rules will be followed in the recruitment process.

() Teaching experience may be considered only of those candidates who have taught the
concerned subject (Arts/Sc. /Com./B.Ed.) after acquiring the eligibility qualifications.

(IIT)  For Lecturers appointed in B.Ed. colleges, equal weightage is to be given to percentage in
M.A/M.Sc./M.Com. and to M.Ed.

(V) For SC candidates the weightage of marks shall be given at par on acquiring marks as per the
above criteria. i

et tpr :
e . e A 1iexure - ‘A’
. APISCORE TABLE FOR DIRECT RECRUITMENT OF PRINCIPALS OF GOVT. AIDED PRIVATE COLLEGES IN IIARYANA
Brief Explanation: Based on the teacher's self assessment, APl scores are proposed for reiearch and
academic contributions. The self assessment score will be based on verifiable criteria and will be final.zed by the

screening /selection committee.

| Sr. | APIs ' Faculties of Arts & Language /Social Max. Points for Cnll@ -I;r-'incipals.
No. : Science/Life Sciences /Sciénces/ API Score Self Veri
: Education / Comm. & Mgt. Appraisal | fied
' : score + API
Scor
: e #
ITIA | Research papers* Refereed Journals with impact factor 5 and 45/ Publication
Published in: above I '
B Refereed journal with impact factor between | 35/Publication SR
2and5 . : !
R Refereed journal with impact factor between | 30/Publication G £ o
land 2 S : Lo Bl
Refereed and Indexed Journals ‘-‘:"- “."-| 20/Publication B He
Refereed Journals, =~ .ot 1 15/Publication v B

“(Fine arts ; Participation in international -
exhibition /workshop with one's own work -
| .15 points each) . &
Non-refereed but recognized and reputable | 10/Publication
journals and periodicals, having ISBN/ISSN
numbers.
(Fine arts : Participation in international
exhibition /workshop with one’s own work -
10 points each; state level -5 points each)

Conference proceedings as full papérs, etc. 10/Publication G
: ; (Abstracts not to be included) ;
HIB | Research Text or Reference Books published by 50/Sole author
Publications* (books, | international Publishers with an established | (book)and 10 each
Chaptersin books, | peerreview system with ISBN. o chapter in an edited
b= e ; : book
other than referred

journal articles)




Sub]e-r.t Books by Natlonal level pu lishers 25 /Sole author .
/state and Central govt. I’uhllcatm 3 with (bookj and 5 each
ISBN/ISSN numbers. chapter in an edited
(Fine Arts: Solo exhibition of one’s own haok
. % work-25 points each)
Subject books by other Jocal pubhshcrs with | 15/ sole author B
!SBN{ISSN numbers - | (book) and 3 each
"' | chapterinan edited
: . 3 : .| book
.Chapter contributed to edited knowledge - |10/ chapter ) IERE B
based volumes published by international
Publishers with ISBN
1 Chapter in knowledge based volumes by 5 /Chapter
Indian/National level publishers with
ISBN/ISSN numbers and with numbers of
: national and international directories.
1C | Research Projects : e TS T
| Sponsored projects | (a) Major project (amount mobilized with 20/Project T ]
carried out/ongoing | grantabove Rs. 5.00 lakhs])
K (b) Major projects (amounts mobilized with | 15/ Project S
grants above Rs. 3.00 lakhs upto Rs. 5.00
lakhs) 0 '
: (c) Minor projects (amounts mobilized with 10 / Project e i
‘grants above Rs. 25000 upto Rs. 3.00 lakhs)
(ii} | Consultancy Projects Amount mobilized with minimum of Rs.2.00 | 10 perevery Rs. 2 S
carried out/on going | lakhs ; lakhs
: Amount mnblllzed between Rs. 10000/- and 5 for each project B
hsai A il Rs. 2.00 lakhs '
'{“iii)_ | Completed projects Completed pru]&ct repurL {Accepted hy : 20/ each major
-quality evaluation Fundmg Agency] *| projectand 10/
R : ! : . each minor project Plian T
(iv). 'Plejects _Major Policy ducumenL ofGovt Bodles at 30/ each national | i
gn outcume;"outputs & Centrai and btate level level output; 50/
: 3 each for
; : : international level
i D Training Courses and confcrence;‘Seminar/Symposiuin/Workshop papers. & ot
] Refresher courses, : boE S > & B
Methodology Not less than two weeks duration. 20/ each
workshop, training, Sty
‘teachers Learning One week duration. 10/ each.
v eor Less than one week duration 5/each
Technology 2 .
Programmes, Soft
skills development
Programmes,
Faculty Development
Programmes (max,.
.| 30 points) . . oy
(ii} - | Papers.in Participation and presentation uhesedrch i
o .-Cﬂllllf.t‘l:fin'(:'esf papers (oral/’ postc:) in ' A 10/ each.
ISemmars,/'iymposm,/ International Level : il gsjoach
5 kashops etc. ¢+ | national Level '
} ‘Regional/ State Level L
o ana% Umvel‘;:{y[ Lollege Level 3/ each
T;I.T} Invited for Interr’iatlonal Leve‘. : 10 /each T
conference National Level 7.5 feach
/seminars/ Regional/ ‘itate Level 5 Jeach
workshop/ symposia | Local- Unlverslty fCo]lege Level 3 feach
to deliver lecturers/

‘Chair sessions

+ Ta be filled by the candidate.




# .

o

For: ufﬁce use only.

The API for 1mnt public almns will have to be ralcu]ated in the followmg manner. Of the total s-ore for the
relevant category" of puthaLlun by the i:r)merned teacher the First/Principal author and the coiresponding
aul.horfsuperwsur/mentor of the teacher would ahare equally 60% of the total points and the ren aining 40%
would be shared equally by the other authors. For examples, if the total score for a publication is 10 (say), then
the First/Principal author, the corresponding author, supervisor, co-supervisor and mentor would get 6 points
each and the other authors would get 4 points each.

API Score for 111.(D) (1) will be claimed solely by the author who participated and presented the paper
(oral/poster). Hnwcver, if a paper presented in Conference /Seminar is published in the form of proceedings,
the points would accrue for the publication {!Il) (a) and not under presentation 111 (D) (11).

Note: Date of publication of research paper will be 1% January in case of journals published annually, 1
day of the half year in case of journals published half yearly, 1t day of the quarter in case of journals
published quarterly, 15t day of th_e month in case of journals published monthly and likewise.




FOR HUMANITIES (NON PRACHCAL SUBJECTS) AND COMMERCE —

Cl ltcrm for the selection of Lectul ers in thc G{Wl Andcd Pr wate 12 olleges in the State of ITaryana.
it '_'( ritetia [)1str1but10u : 3 Rl el Mal ks Distribution

- (A) Acadeimc RLCO]d S RN (50%)

2 ‘_ (B) - Assessment ofDomam Knowledgc & lcaulnnb Sk1lls (30%)

- (C) - Interview Pcrformanue. 3 Tt (RS (20%)
Total 100 Marks
(A)  Academic Record : By (50 marks)

1 Matriculation (Max. 5 Marks)

[ 75+ 0 85% | 85 +1090% | _Above 90%
| “@Marks | GMarks) | (5Marks)

1] 1042 (Max. 5 Marks)

el 70% | 70+ t080% ~ Above 80% |

(3 Mdrkb) (4 Marks) ,(s_MarlgS),_._'-_J—_-j

: I Bachelm Degl ee (Max 10 Marks)

‘I 61410 70% | 70710 80% |, Above 80%
T gx Ma;@ 1.. (GMa_r_ks) | (10 Marks)

v Master Degree (Max. 20 Marks)

" 60T 1065% | 65+1070% | 10*0 75% Above 75% |
(5 Marks) (10 Marks) | (15 Marks) (20 Marks)

N Merits (Max. 10 Marks)

| Gold Medal at PG Lovel | Gold Medal at UG level | Topper in Board Examination at 10+
| _stood 1" in the University | stood 1* in the University Level
! (SMarks) | (5 Marks) I " (5 Mark cach)

(B)  Assessment of Domain Kimwledge & Teaching Skills (30 Marks)

b "'Pufalications (Maximum "1-0_I.Mar_ks) :
1a):; .Sﬁbject Books (ISSN/ iSBN) s o .-t)j“marks for each book s, =
[ b) Research pape: in referred Inlemahom\] ]oumall "1 02 marks for each publicaxi_c-m_ e
| (ISSN/ISBN) : LR | o %
¢) | Research paper in refer ted Natlonal ]Dumal | 01 marks for each publication
(I SBN/ ISSN)
! s
- IL Rcsear_ch.Perform.anc_e ( Max. 05 Marks)

Research paper presented in:

a) | International Seminar sponsowd 11y UGC/Stdte 03 marks for cach paper- T
Government. '

b) | National Seminar spommcd by UGC/SLale © | 02 marks for each paper S
Government. :




I Co-curricular Activities (Max. 05 Marks)

a). | Youth Festival reccommended ' 01 Mark each
b) | Debates/Declamation/Quiz/Poetic 01 marks for each paper
Recitation/ Literary & Fine Arts etc. (S{’ile Level '
Position) _ X L S
¢): | N.C.C. (C. Certificate) " 02 Marks
| | N.C.C. (B. Certificate) | 01 Marks -
d) | NSS certificate (National level) : 01 Marks

v '.'-'_.SPOIi“t's_.(Max. 05 Marks) _ :

(a) | Position at National Level W ‘1t Position -5 Marks, 2 Position 3
; - : : Marks, 3¢ position-2 Marks.
Position at Inter-University Level it B 03 Marks for 1%, 2 Marks for 2" .ind 1
- s e St Mark for 3" position.

V. Teaching Experience (Max 5 Marks)

1 Mark for each academlc year, where academlc year means at least 150 days teaching
including both semesters.

C Interview (20 Marks)

(i) | Subject Knowledge & Concept Clarity | 10 Marks
(i) | Communication Skills & ICT Knowledge 05 Marks -
(iii) | Overall Personality | - .| 05 Marks

B : (_ndnd Fotal (A ﬁ0)+(B 30)+ ((, 20) = 100 Marks S

; Notcs

I) UG(“;’Slat{: 11lstructlonb ‘and reley. ant service rules wﬂl be fo]lowed in the recruitment process

[l) Welghtabc for only one hlghest ccmf":cate of value w1ll be considered for determining th
“overall merit. Sports certificates must be of a discipline and tournament recognized by th
Spcnls Department, Haryana and Association of Indian Universities.

[1I) Teaching experience may. be consideted only of those candidates who have taught th
concerned subject (Arts/Sc./Com./B.Ed.) after acquiring the eligibility qualifications.

IV)For Lecturers appointed in B.Ed. colleges, equal weightage is to be given to percentage i
M.A/M.Sc./M.Com. and M.Ed.

V) For SC candidates appearing in SC specific interview, the eligibility would be 50%
Howcver weightage shall be given on acquiring marks at par as per the above criteria.

VI)SLET shall be only lrcaled as ehglbillty quallﬁcallon No separate weightage shall be give
to SLET quahﬁcd candldates




FOR SCIENCE AND PKA( TICAL SUBJECIS =

Criteria for the sc]cctlon of Lectuic:s in the Govt. Aided Private Colleges in the State of Hary:na.

Criteria Distribution = - it = Marks Distribution
(A) Academic Record. 3t R " (50%)
(B) Assessment of Doﬁmin Knowledge & Teaching Skills (30%)
(C)  Interview Peribrma_nce Ve St ks | (20%)

Total 100 Marks

(A)  Academic Record : (50 marks)
e 3 e -IMatriculalion (Max. 5 Marlts):' . R

L_ 75+1085% | 85+t0 90% Above 90% | .

L_@Maks) | (3Marks) | (5 Marks)

II 1042 (Max. 5 Marks)

(3 Marks) (4 Marks) (5 Marks)

75+ 10 85% 85+1095% | Above 95% #

Iy . IBachclorchrec. (Max. 10 -'M_Iarks) :

_70¥1080% | 80+ to90% Above 90% |
-~ (4Marks) | (6 Marks) (10 Marks) |

v Master Degree (Max. 20 Mﬁrks)

70+ t0 75% 75+ 1080% | . 80+to 85% Above 85%
(5 Marks) (IOMarks) | _(15Marks) - | - 2 (”0 Malks)

'V Mcu[s (qu 10 M'nrl{s)

3 Guld Medni at PG Level Gold Medal at UG‘lcvell Tc;ppcr in Board 1
©|_stood 1" in the University stuod 1St in the Un:versnty- Examination at 1042 Level 1
S B AS £5 Marks) yos Redisl (5 Marks) : (‘i Mark each) |

(B) Asscssmcnt of Dom*un Knowledgc & Tcachmg Slulls (30 Marks)

B Publlcatlons (Maxmmm I(} M'uk:s) '
[a) _Sub]ecl Books([SSN/ISBN) et 03 marks for each book
b) | Research paper in referr ed Interna honal Journal | 02 marks for each Publication
|| (ISSN/ISBN) |
¢) | Research paper in referred Nahonal }oumal | 01 marks for each Publication
(ISBN/ISSN) :

74

L | SO Rcsearch Performance ( VIax 05 Mal lis)

Re,scm ch papel presented m

“iila) ]11teu‘1ahona1 Ciem.ma; sponsmed by UGC/&a{ate - | 03'marks for each paper
| | Government. % - : :
'|"b) | National Semmar sponbored by UGC/Sta[e . * - | 02'marks for each paper

el Govelnment i 423 ; '




“Co-curricular Activifies (‘T-\/I.a)i..l'.'(ls Marks) © i
1) T Youth Festival recomme_ncléd . % | _ : 01 Mark each T o
_b) Deba teé/ Déclginalion/@uizl/;Poetic 2 01 marks for each paper
| Recitation/Literary & Fine Arts etc. (State Level
Position) ol ; e
¢) | N.C.C. (C. Certificate) 02 Marks
| N.C.C. (B. Certificate) : 01 Marks i -
d) | NSS certificate (National level) 01 Marks
v Sports (Max. 05 Marks)
'(a) Position at National Level i - 1st Position -5 Marks, 2nd Position 3
: e Marks, 3t position-2 Marks. -
Position at Inter-University Level : | 03 Marks for 1, 2 Marks for 2™ and 1
: : Mark for 3" position.
.-Vi ' Teaching Expcrieli_ée (M":ix'S M,arks) '
_ 1 Mark for each academic year, Wher}_: academic 'fj;éarjtileans at least 150 days teaching
including both semesters. '
Lhe l_nt:_':ljvi_ci'\'f:(ZIO-Mar.l-(s)'__ :

Subject KnowledQe&Ccincepl'Ciarity | .| 10 Marks

Communication Skills & ICT Knowledge | 05 Marks "

Overall Personality : : 05 Marks

Grand Total (A=50)+(B=30)+ (C=20) = 100 Marks

Notes:

%

101y Teaching expcriéncél ‘may be considered only

[) UGC/State instructions and relevant service rules will be followed in the recruitment proce

II) Weightage for only one highest certificate of value will be considered for determining
overall merit. Sports certificates must be of a discipline and tournament recognized by

. Sports Department, I-Ia_i-yana_il and Associaiion of Indian Universities.

. '-.ﬂi(-:i_sle ‘candidates who have taught
- -concermned subject (Ar_ts'fSc.fCom.fB.Ed.')_'_aﬁer acquiring the eligibility qualifications.

~ IV)For _L'f_:c':tlu;'e'rs appointed in B.Ed. colleges, equal weightage is to be given to percentage

M.AIM.ISC'.;’M.COIﬂ.'and M.Ed..

V) For SC éandidatcs' appearing in SC speéi'ﬁc Jinterview, the eligibility would be 50

However, weightage shall be given on acquiring marks at par as per the above criteria.

VI)SLET shall be only t'réa'te.d as eligibility qualification. No separate weightage shall be giv
to SLET qualified candidates. 3 ;



